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Retiree Health Benefits

Retiree Health Benefits
Along with a monthly pension, retirement benefits may include
medical coverage for retirees, disabled members, and survivors
who are receiving monthly TRS benefits and their spouse and eligible
dependent children. Coverage under the AlaskaCare Retiree Medical
Plan is different from coverage you have with your current employer.

Medical Coverage at RetirementMedical Coverage at RetirementMedical Coverage at RetirementMedical Coverage at RetirementMedical Coverage at Retirement
The following benefit recipients, their spouse, and eligible dependent
children will be covered automatically by the AlaskaCare Retiree
Medical Plan when they start receiving monthly benefits:

♦ All members regardless of date of entry if they are receiving TRS
disability benefits;

♦ Members who first entered the TRS before July 1, 1990 (Tier I),
and their survivors; and

♦ Members who first entered the TRS on or after July 1, 1990
(Tier II), and their survivors if they have at least 25 years of
paid-up membership service or are at least age 60.

According to Alaska Statutes 39.35.680(11) and 14.25.220(13), eligible
dependents are:

♦ Your dependent children age 18 and under.

♦ Your dependent children, under 23 years old, registered at and
attending on a full-time basis an accredited educational or
technical institution recognized by the Department of Education
and Early Development.

♦ Your dependent children, 19 or older and not a full-time student,
only if he or she is totally and permanently disabled. Please
contact the Division for additional information about eligibility,
and for information about how to provide proof of your
dependent's disability.
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♦ This coverage ends when the member or survivor dies or is no
longer eligible to receive monthly benefits.

Members who do not qualify for system-paid health coverage may
purchase medical coverage for themselves, spouse, and eligible
dependent children and pay the monthly premium.

These members and their survivors have the option of selecting and
paying for medical coverage for:

♦ The benefit recipient only;

♦ The benefit recipient and spouse;

♦ The benefit recipient and eligible dependent children; or

♦ The benefit recipient and family, which includes spouse and any
eligible dependent children.

Premiums for the medical coverage will be deducted from the
monthly benefit payment. If the amount of the benefit is less than the
total of the premiums due, the benefit recipient must pay the premi-
ums directly to the claims administrator.

For more information including a current description of the benefits,
please refer to the AlaskaCare Retiree Insurance Information Booklet.

Optional Health and Life PlansOptional Health and Life PlansOptional Health and Life PlansOptional Health and Life PlansOptional Health and Life Plans
TRS benefit recipients may purchase additional coverage for:

♦ Dental-Vision-Audio coverage for self, spouse, and eligible
dependent children;

♦ Long-Term Care coverage for self and/or spouse; and

♦ State sponsored Optional Life Insurance

State of Alaska employees and those political subdivision
employees participating in the State of Alaska Optional Life
Insurance benefits may elect to continue this coverage while
retired.
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Premiums for the optional plans on the previous page will be de-
ducted from the monthly benefit payment. If the amount of the
benefit is less than the total of the premiums due, the benefit
recipient must pay the premiums directly to the claims administrator.

For more information regarding the optional health and life plans,
including enrollment restrictions, please refer to the AlaskaCare Retiree
Insurance Information Booklet.

Employer Sponsored Life Insurance
If you are participating in a group life insurance plan sponsored by
your employer you may be able to convert this coverage to a private
policy.  Please contact your employer’s personnel or human resources
office for more information.

MedicarMedicarMedicarMedicarMedicare and Ye and Ye and Ye and Ye and Your TRS Medical Coverageour TRS Medical Coverageour TRS Medical Coverageour TRS Medical Coverageour TRS Medical Coverage
TRS benefit recipients and eligible dependents covered under the
AlaskaCare Retiree Medical Plan should enroll in Medicare Part A and
B as soon as they become eligible. There are two types of Medicare:
Part A “inpatient expenses” and Part B “outpatient expenses.”

Coverage under the AlaskaCare Retiree Medical Plan becomes
supplemental to Medicare beginning the month you turn age
65. If you do not enroll in Medicare Part B coverage, the esti-
mated amount Medicare would have paid will be deducted from
your claim before processing by your TRS plan. Expenses not
covered by a medical plan are the responsibility of the member.

Medicare Part A
Almost everyone is eligible for Medicare Part A “inpatient expenses.”
It is important to enroll as soon as you become eligible so that your
inpatient expenses will be paid at the maximum level.

If you are not eligible, the retiree plan will remain the primary
carrier for your covered inpatient expenses. You must provide the
Division with a copy of your denial letter from the Social Security
Administration.
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Medicare Part B
Everyone is entitled to purchase Medicare Part B “outpatient
expenses.” It is important to enroll three months before your 65th
birthday so your medical expenses will be paid at the maximum level.

Failure to Enroll on Time
If you do not enroll in Medicare when you first become eligible, you
have to wait until the next Medicare General Enrollment Period.

Contact the Division’s Benefits Section for more information.


